
CENTRAL RESERVE POLICE FORCE 

  

 HELP LINE NO.011-26160255                              CRPF Website –www.crpf.gov.in 

  

NOTICE 
  

Assistant Commandant (Civil/Engineer) in CRPF Examination, 2021 
  

                                                 Opening date of application: 30/06/2021 

                 Closing date of application: 29/07/2021 

                                                 Date of written examination: To be notified later  

                 

               The Central Reserve Police Force will conduct an open examination for recruitment to the post of Assistant 

Commandant (Civil/Engineer) as per the Recruitment Scheme formulated by the Ministry of Home Affairs. The 

recruitment process will consist of Physical Standard Test (PST) & Physical Efficiency Test (PET), Written 

Examination, Documentation followed by Detailed Medical Examination (DME) and Interview.  The vacancies are as 

under: 

  

 Post UR EWS OBC SC ST Total Scale of Pay Minimum   

Educational 

qualification 

Age 

AC 

(Civil/ 

Engineer) 

13 02 06 03 01 25 Level 10 

(Rs.       

56100- 

177500 

  

Bachelor’s Degree 

in  Civil 

Engineering from 

a               

recognized  

University 

Not exceeding 35 years 

(Relaxable for Govt.    

Servant upto five years in 

accordance with 

instructions issued by   the 

Central Govt. 

        * UR- Unreserved, EWS- Economically Weaker Sections, OBC- Other Backward Class, SC-Scheduled Castes and 

Scheduled Tribes. 

  

NOTE-I:        A Candidate must hold a  Bachelor’s Degree in Civil Engineering from a recognized 

University  incorporated by an Act of Central or State Legislature in India or other Educational 

Institutions established by an Act of Parliament or declared to be deemed as universities under 

Section 3 of the University Grants Commission Act, 1956. 

  
NOTE-II:                

(a)       Candidates who have not acquired the desirable educational qualification shall not be 

eligible. 
(b)       Candidates selected for appointment are liable to serve anywhere in Indian Territory and 

abroad. 
(c)       New contributory pension scheme to Central Govt. Employees which has come into effect 

from  01.01.2004 will be applicable to all selected candidates.          
(d)       10% vacancies are reserved for Ex-servicemen from respective category. 
(e)       If the vacancies of ex-servicemen remain unfilled due to non-availability of eligible or 

qualified  candidates, the same shall be filled up by candidates from non ex-servicemen 

candidates of  respective category.  
  

                          NOTE –III 
  

The above posts carry Dearness Allowance, HRA, Ration Money, Dress Allowance, Transport 

Allowance, and any other allowances as admissible in CRPF from time to time under the rules. 

  

2.        (i) NATIONALITY/ CITIZENSHIP:   No person who is not a citizen of India shall, except with 

the consent of the Central Government signified in writing be appointed or employed under these Rules. 

Provided that nothing contained in these rules shall debar the appointment, enrolment or employment of a 

subject of Nepal or Bhutan under these Rules. 

(ii) Gender: Both Male and Female candidates are eligible for appointment to the post of Assistant 

Commandants (Civil/Engineer). 

  

 

 

 



 

3.   AGE LIMIT AND RELAXATION 

  

                  Not exceeding 35 years (Relaxable for Govt. Servant upto five years in accordance with instructions issued 

by the Central Government). The crucial date for determining the age limit shall be the closing date for receipt of 

application from candidates {The crucial date for determining the age-limit shall be the closing date for receipt of 

applications from candidates in India (except the closing date prescribed for those in Assam, Meghalaya, Arunachal 

Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J & K, Lahaul and Spiti District and Pangi 

Sub-Division of Chamba District of Himachal Pradesh, Andaman Nicobar Islands or the Union Territory of 

Lakshadweep) 

i. The Date of Birth as recorded in the Matriculation/Secondary School Examination Certificate available on the date 

of submission of application will be accepted for determining the age eligibility and no subsequent request for its 

change will be considered or granted. 

ii. The upper age limit prescribed above will be relaxable: 

a. Upto a maximum of five years if a candidate belongs to Scheduled Caste or a Scheduled Tribe. 

b. Upto a maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible to 

avail or reservation applicable to such candidates. 

c. Upto a maximum of five years for Civilian Central Government Servants in accordance with the existing 

instructions of the Central Government. Ex-Servicemen will also be eligible for this relaxation. However, the total 

relaxation claimed on account of Government Service will be limited to five years.  

Note I : Candidates belonging to the Scheduled Castes and Scheduled Tribes and the Other Backward Classes who 

are covered under any other clause of Para 3(ii) above, viz. those coming under the category of Civilian Central 

Government Servants/Ex-Servicemen, will be eligible for grant of cumulative age-relaxation under both the 

categories. 

Note II : The term Ex-Servicemen will apply to the persons who are defined as Ex-Servicemen in the Ex-

Servicemen (Re-employment in Civil Services and Posts) Rules, 1979 as amended from time to time. 

Note III :  The term “Civilian Central Government  Servants” in Para 3(ii) © above will apply to persons who are 

defined as “Government Servants” in the Central Civil Services (Classification, Control and Appeal) Rules, 1965 

as amended from time to time. 

Note IV: The age concession under Para 3 (ii) c will be admissible to Ex-servicemen i.e. a person who has served 

in rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of the Indian Union and 

who either has  been retired or relieved or discharged from such service whether at his own request or being 

relieved by the employer after earning his or her pension. The term “Civilian Central Government Servants” will 

apply to persons who are defined as “Government Servants” in the Central Civil Services (Classification, Control 

and Appeal) Rules, 1965 as amended from time to time.  

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED. 

Note:         Other terms and conditions for re-employment of ex-servicemen as mentioned in Ex-Servicemen (Re-

employment in Central Civil Service and Posts) Amendment Rules, 2012 and any other instructions issued by GOI 

from time to time, will also be applicable 

  

4.        PROCESS OF CERTIFICATION AND FORMAT OF CERTIFICATES: 

  

Candidates who wish to be considered against vacancies reserved/or seek age relaxation must submit requisite 

certificate from the competent authority, in the prescribed format when such certificates are sought by the Department 

at the time of PST. Otherwise, their claim for SC/ST/OBC/EWS/Ex-Serviceman status will not be entertained and their 

candidature/applications will be considered under Unreserved category. The formats of the certificates are annexed. 

Certificates in any other format will not be accepted. Candidates claiming OBC status may note that certificate on 

creamy layer status issued by the competent authority as prescribed by the DoP & T should have been obtained within 

three years before closing date for receipt of applications in prescribed format only. Candidates claiming EWS status 

may note that Income and Assets Certificate issued by the competent authority as prescribed by DoPT should have been 

obtained for the financial year prior to the year of application i.e. 2020-2021. 

  

 

 

 

 

 



 

5.      PHYSICAL AND MEDICAL STANDARDS:- 

  

  

[A]            Having the following physical medical standards  : 

                 

    Men Women 

[i] Height 165 Centimeters 157 CMs 

[ii] Chest 81 Centimeters             ( 

Unexpanded) 

(Expanded 86 cms) 

Not applicable 

[iii] Weight According to height but not 

less than 50 Kgs 

Proportionate to height 

  

  

  

[iv] Eye Sight 

  

Visual Acuity 

corrected [ Near 

Vision] 

Corrected Visual 

acuity 

[Distant Vision] 

Refraction Colour Vision Remarks 

Better eye Worse eye Better eye Worse eye       

N 6 N 9 6/9 or 

6/12 

6/9 

Or 

6/12 

Hypermetropia : = 3.50 

DS, Myopia : 4.5 DS 

[including 

astigmatism=/-1.50] 

Note : Age related 

physiological 

presbyopic changes are 

likely to occur above 

35 years so age wise 

presbyopic changes 

relaxations is permitted 

as mentioned below for 

near vision. This is in 

addition to the above 

relaxation provided for 

distant 

1. + 1DS up to 40 

Years 

2. + 2 DS up to  50 

Years 

3. + 3DS 51-60 years 

and above. 

Should not be colour 

blind. 

1. In right handed 

person, the right 

eye is better eye 

and vice  versa. 

2. Binocular vision 

is required. 

3. Lasik surgery 

correction is 

permitted subject 

to prescribed 

criteria mentioned 

in table-L [MHA 

UO- F/No. 1-

145024-1-

2008/Pers-II dated 

18/05/2012 

attached with 

Annexure-I]. 

However no redial 

Keratotomy [RK] 

or any other 

refractive surgery 

is permitted 

except Lasik. 

Note: The candidate must not have knock knee, flat foot and varicose vein. They must be in good mental and bodily 

health and free from any physical defect likely to interfere with the efficient performance of the duties. 

6.        EXAMINATION CENTRES:  The written examination will be conducted in following cities: 

1. Noida 

2. Sonipat  

3. Ajmer  

4. Prayagraj 

5. Bhubneswar 

6. Durgapur 

7. Guwahati 

8. Pune 

9. Avadi 

10. Bengaluru 



7.        EXAMINATION FEE: 

  
        Male candidates belonging to Unreserved/EWS/OBC category applying for recruitment should deposit Rs. 400/-

(Rupees Four hundred) only as examination fee. Candidates belonging to Scheduled Castes/Scheduled Tribes and 

female candidates are not required to pay any fee. 

  

Fee may be sent through Indian Postal Orders and Bank Drafts only which is issued on or after 30/06/2021. Any 

other mode of payment and issued before 30/06/2021 will not be accepted and such applications will be summarily 

rejected. Applications not accompanied by the prescribed fee shall be summarily rejected. Fee once paid shall not be 

refunded under any circumstances nor can the fee be held in reserve for any other examination or selection.  

  

Candidates who have to pay application fee can pay through Indian Postal Order or Bank Draft in favour of DIG, 

Group Centre, CRPF, Rampur payable at SBI-Rampur.  
8.   HOW TO APPLY:   

  
               Candidate should read the instructions in this Notice carefully before making any entry or selecting options. 

Candidate should supply all the required details while filling up the form and will have to paste their photograph and 

signature. Due care should be taken by the candidates to fill up their application form correctly. Incomplete or defective 

applications shall be summarily rejected. No representation correspondence regarding such rejection shall be entertained 

under any circumstances.  
  

The specimen application form is attached with this notice. The application must be submitted by hand/post only on 

or before closing date of applications till 1800 hrs.  

                              Opening date for application           : 30/06/2021                                                                     

  Closing date of application                 :29/07/2021 

a. The duly filled application form with photocopies of all relevant documents, 02 latest passport size photographs 

and 02 envelopes mentioning correspondence address of applicant with requisite stamps should be 

mailed/deposited. Application will be rejected in case of non-receipt of photographs. Name of the examination i.e. 

“Central Reserve Police Force Assistant Commandant (Engineer/Civil) Exam, 2021” should be written on the 

top of envelop before dispatching it to “DIG, Group Centre, CRPF, Rampur, District-Rampur, U.P.-244901”. 

b. Request for change/correction in any particulars in the Application Form shall not be entertained under any 

circumstances. The Department will not be responsible for any consequences arising out of non-acceptance of any 

correction/addition/deletion in any particular filled in application form whatever the reasons may be. 

c. All candidates, whether already in Government Service, Government owned industrial undertakings or other 

similar organizations or in private employment should submit their applications direct to the CRPF. If any 

candidate forwards his application through his employer or any other means and it reaches the CRPF late, the 

application, even if submitted to the employer before the closing date, will not be considered. Persons already in 

Government service whether in permanent or temporary capacity for as work charged employees other than causal 

for daily rated employees for those serving under the public enterprises are however, required to submit an 

undertaking that they have informed in writing their Head of Office/Department that they have applied for the 

examination.  

  
Note-1 : Candidates should note that in case a communication is received from their employer by the CRPF 

withholding permission  to the candidates applying for/appearing at the examination, their application will be 

liable to be rejected/candidature will be liable to be cancelled.  
  
Note-2: while filling in his application form, a candidate should carefully decide about his choice for the centre 

for the examination. More than one application form a candidate giving different centers will not be accepted 

in any case. Even if a candidate sends more than one completed application, the CRPF will accept only one 

application at their discretion and the CRPFs decision in the matter shall be final.  
   

Note-3: Candidates are advised to fill their Mobile Number and valid E-mail I.D. in the application and keep 

them active during the entire recruitment process. Candidates are further advised to visit website of CRPF 

(www.crpf.gov.in) frequently to get the latest information. 

  
Note-4: The candidates applying for the examination should ensure that they fulfill all the eligibility 

criteria/conditions for admission/appearing to the examination. Their admission at all the stages of examination 

for which they are admitted by the CRPF will be purely provisional, subject to their satisfying and prescribed 

eligibility conditions. If  on verification at any time before  or after the written examination, physical and 

medical standards tests and Interview, it is found that they do not fulfill any  of the eligibility conditions, their 

candidature for the examination will be cancelled by the CRPF.  
  



Note-5: Candidates should confirm regarding validity period of a certificate like Income & Assets Certificate 
for EWS candidates and Caste Certificate for SC/ST/OBC candidates and should be issued in prescribed 

format, the candidates should bring copy of these valid documents at the time of PST, failing which & if not 
fulfilling the eligibility criteria, their candidature will be rejected. Further, they will also require to produce 

such valid certificates during further recruitment process i.e. screening of original documents and at the time of 

joining, if finally selected, failing which their candidature will be rejected. 
  

Any amendment to the advertisement or updates regarding recruitment and tests/result etc. will only be 

published on CRPF website (www.crpf.gov.in). Candidates are requested to regularly log on to www.crpf.gov.in 

for updates. 

9.    LATE DATE FOR RECEIPT OF APPLICATIONS: 

  
(i) Application form duly completed in all respect must reach the “DIG, Group Centre, CRPF, Rampur, District-

Rampur, U.P.- 244901” on or before 29/07/2021. Applications received after last/closing date i.e. 29/07/2021, will be 

summarily rejected and no further correspondence in this regard will be entertained. 

  

            (ii)   In respect of applications received only by post/speed post from the candidates residing in  Assam,   

Meghalaya, Arunachal Pradesh. Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laddakh,  Jammu & Kashmir, Lahaul 

and spiti  District and Pangi sub-division  of Chamba District of Himachal Pradesh, Andaman and Nicobar  Islands or 

Lakshadweep or abroad, the last date for receipt of applications is 13/08/2021. The benefit of extended time will be 

available only in respect of applications  received by post/speed post from the above mentioned areas/regions. In the 

case of applications received by hand or through courier service, benefit of extended time will not be available 

regardless of the place of residence of the applicant. 

  

             Candidates who are claiming the benefit of extended time should clearly indicate in column 26 of the 

application form, name of the particular area or  region (e.g Assam, Meghalaya, J&K etc.) where they are residing. In 

case failed to do so, the benefit of extended time will not be allowed to them. 

  

 Note-I: Candidate should clearly note that the CRPF will in no case be responsible for non receipt of their application 

or any delay in receipt thereof on any account whatsoever. No application received after the prescribed last date will be 

entertained under any circumstances and all the late applications will be summarily rejected. They should therefore, 

ensure that their applications reach the CRPF office on or before the prescribed last date.  

  

Note-II: Candidates can also deliver their applications personally at the Office of the DIG, GC, CRPF, Rampur 

 against proper acknowledgement. The CRPF will not be responsible for the applications delivered to any other 

functionary of the CRPF. 

Note-III: Applications received through Couriers or Courier Services of any type shall be treated as having been 

received “By hand”. 

  

GENERAL 

 

1. No change of Centre of Examination will be allowed under any circumstance. Hence, the    

candidates should select the centers, carefully and indicate the same correctly in their 

applications.    The Department considers only applications supported by documentary evidence 

from those serving in          Armed Forces or Central Armed Police Forces for change of centre, if 

they are posted out due to operational reasons. 

2. The Department reserves the right to cancel any Centre and ask the candidates of that centre to 

appear    from another centre. Department also reserves the right to divert candidates of any 

centre to some    other Centre to take the examination.  

  

10. STAGES OF EXAMINATION (DETAILS AS PER APPENDIX-I) 

Sl No. Stage Recruitment Process 

01 Stage-I Physical Standard Test/Physical Efficiency Test 

02 Stage-II Written Examination 

03 Stage-III Documentation/DME 

04 Stage-IV Review Medical Examination 

05 Stage-V Interview 

 



11. FINAL MERIT LIST 
  

i. The merit lists will be prepared on the basis of aggregate of marks obtained in written test and 

Interview by the candidates. The minimum cut off percentage of marks for selection will be fixed 

by the CRPF. 

ii.  RESOLUTION OF TIE CASES: In the event of tie in scores of candidates such cases will be 

resolved by applying following criteria, one after another, till the tie is resolved: 

a. Marks in Paper II .  

b. Date of Birth, with older candidates placed higher.  

c. Alphabetical order of names (starting with first name). 

iii.  Provided that SC, ST, and OBC candidates, who are selected on their own merit without relaxed 

standards will not be adjusted against the reserved share of vacancies. Such as SC, ST, and OBC 

candidates will be accommodated against the general/unreserved vacancies as per their position 

in the overall Merit List. The reserved vacancies will be filled up separately from amongst the 

eligible SCs, STs, and OBCs, candidates which will, thus, comprise of SC, ST, and OBC 

candidates who are lower in merit than the last general candidate on merit list of unreserved 

category but otherwise found suitable for appointment by relaxed standard. 

iv. Final result will be published on www.crpf.gov.in. 

v. No waiting list will be maintained.   

Note: I: Success in the examination confers no right of appointment unless CRPF is satisfied after such enquiry as 

may be considered necessary that the candidate is suitable in all respects of appointment to the service/post. 

  

12.       Payment of TA to candidates 

i)          The candidates called for interview from outstation locations shall be paid travelling expenses as 

admissible and regulated under the provisions of Ministry of Finance OM No.F-19045/1/74.E/IV(B) dated 

30
th

 January 1976 (Govt. decision No.8 below SR. 132) However, no travelling allowance will be 

admissible to candidates for journeys upto 250 Kms. For journeys in excess of 250 Kms, the candidates 

himself will have to bear the expenses for initial 250 Kms on each of the outward and return journeys. For 

the remaining distance (over the initial 250 kms) a single second class railway fare or actual bus fare, 

depending on the mode of travel, may be paid to the candidates, called for interview by the shortest route 

from the candidates normal place of residence or the place from which the journey is actually performed, 

whichever is nearer to the place of interview and back by the same station. 

ii)         Under the provisions contained in GOI’s order No.4 & 5 below SR 132 relating to the grant of 

traveling allowance to SC/ST candidates called for interview, recruitment authority can reimburse second 

class actual railway fare or public bus fare chargeable by the shortest route from Railway Station/Bus 

stand nearest to their normal place of residence or from which they actually perform the journey, 

whichever is nearer to the place of interview and back to the same station, provided that the fare of the 

first 30 km in both cases (i.e. rail or road) is borne by the candidates and the reimbursement restricted to 

the fare in respect of the balance of distance exceeding 30 km both ways. Extra charge if any,  incurred for 

reservation seat/sleeping berth in the train, will not be reimbursed to the candidates. For road journey 

between stations not connected by rail, the recruitment authority may allow such candidates actual bus 

fare or road mileage at the lowest rate for Govt. servants as admissible under the SRs, whichever is less, 

provided the distance covered by road is more than 32 Kms each way. 

iii)        The above concession is not admissible to those candidates who are already in Central/State Govt 

corporation’s public undertakings, local Govt. Institutions and Panchayats. The candidates claiming TA 

may be required to produce a certificate of unemployment from an MP or MLA or Gazetted officer of the 

place where the candidates normally reside. 

Note: The expenditure involved on account of the payment of TA to the candidates called for interview to be treated as 

“Contingent expenditure”. The concerned selection Centre will be responsible for making the TA to candidates at the 

spot after completion of interview. The concerned selection center will draw 100% advance in lump sum in respect of 

the affected candidates well in time for making payment to the candidates at the spot as per instruction on the subject.  

13.         DECISION 

The decision of the board/department in all matters relating to eligibility, acceptance or rejection of the applications, penalty 

for false information, mode of selection, conduct of examination(s) allotment of examination Centers and preparation of 

merit list will be final and binding on the candidates and no enquiry/correspondence will be entertained in this regard.  

Note:  Success in the examination confers no right of appointment unless CRPF is satisfied after such enquiry as may 

be considered necessary that the candidate is suitable in all respects of appointment to the service/post. 



 

14.       GENERAL INSTRUCTIONS AND CONDITIONS: 

I. The candidates applying for the examination should ensure that they fulfill all the eligibility 

conditions for admission to the examination. Their admission at all the stages of examination will 

be purely provisional, subject to their satisfying the prescribed eligibility conditions. If, on 

verification, at any time before or after the written examination, it is found that they do not fulfill 

any of the eligibility conditions, their candidature for the examination will be cancelled. 

II. The candidates, whose applications will be found in order, will be issued Admit Card. The 

candidate will bring the Admit Card during recruitment process along with following documents:  

  

a. Certificate of date of birth (Matriculation certificate issued by the recognized education 

Board mentioning date of birth will only be accepted in support of date of 

birth)/Educational / technical / professional qualification.  

  

b. Educational (civil/technical) certificates and also valid registration certificate wherever 

necessary. 

c. Any other certificate in support of additional qualification/experience etc. 

d. Copy/receipt of fees deposited through SBI or Post Office as the case may be. 

e. SC/ST/OBC candidates should submit caste certificate issued by a Revenue Officer not 

below the rank of Tehsildar/District Magistrate as per specimen enclosed as Appendix 

“B” or “C” as the case may be otherwise it will be rejected. Candidates seeking 

reservation as OBC is required to submit a certificate in prescribed proforma mentioned 

in Appendix “C” regarding his/her ‘OBC status and non-creamy layer status’ issued by 

an authority mentioned in DoPT Office Memorandum No. 36012/22/93-Estt.(SCT) 

dated 08.09.1993. In order to ensure that candidates not eligible to get reservation, do 

not seek reservation, a declaration, in addition to certificate issued by the competent 

authority, may be submitted by the candidate seeking reservation as OBCs in the format 

given at Appendix “C-1”. EWS candidates should submit INCOME & ASSEST 

CERTIFICATE   issued by an authority mentioned in DOPT Office Memorandum No. 

36039/1/2019-Estt.(Res) dated 31/01/2019(Appendix-H). 

f. Four copies of recent passport size photographs duly written the name of candidate on 

back. 

g. No objection certificate (NOC) from the employer should be produced during 

recruitment process in case of persons serving in the Central Government departments. 

h. Ex-Servicemen candidates should produce copy of authentic Discharge Certificate 

showing medical category & character certificate during recruitment process. 

i. The applicants applying in response to this advertisement should satisfy themselves 

regarding their eligibility for the post applied for. They must be fulfilling eligibility 

criteria as on the closing date of applications failing which their application will be 

rejected. 

j)    The candidates provisionally selected for the above posts should qualify the training or 
courses as prescribed by the Director General, CRPF from time to time during probation 

period failing which services are liable to be terminated. 

  

         
15.       ADMISSION TO THE EXAMINATION: 

  

               Admit Cards will be dispatched by post. If any candidate does not receive admit card for the examination 

he/she must immediately contact the helpline. Failure to do so will deprive him/her of any claim for consideration. 

  

 

 
 



 

16.       Action against candidates found guilty of misconduct: 

  

Candidates should not furnish incorrect/false information or suppress any material information while filling in the 

application form. They should in no case attempt to alter or otherwise tamper with any entry in a document or the 

attested certified copy submitted by them nor should they submit a tampered/fabricated documents, If found his 

candidature will be rejected at any time. 
  

Without prejudice to criminal action/debarment from the  examination wherever necessary, candidature 

will be summarily cancelled at any stage of the recruitment in respect of candidates found have indulged in 

any of the following:- 

   

 

a. In possession of Mobile Phone & accessories and other electronic gadgets within the 

premises of the examination centers, whether in use or in switch off mode and on person 

or otherwise. 

b. Involved in malpractices. 

c. Using unfair means in the examination hall. 

d. Obtaining support for his/her candidature by any means. 
e. Impersonate/Procuring impersonation by any person. 

f. Submitting fabricated documents or documents which have been tampered with. 
g. Making statements which are incorrect or false or suppressing material information. 
h. Resorting to any other irregular or improper means in connection with his/her 

candidature for the examination. 
i. Misbehaving in any other manner in the examination hall with the Supervisor, 

Invigilator or Department’s representatives. 
j. Taking away the Answer sheet with him/her from the examination hall, or passing it on 

to unauthorized persons during the conduct of the examination. 
k. Intimidating or causing bodily harm to the staff employed by the Department for the 

conduct of examination. 
l. To be ineligible for the Examination by not fulfilling the prescribed eligibility 

conditions. 
m. Candidature can also be cancelled at any stage of the recruitment for any other ground 

which the CRPF considers to be sufficient cause for cancellation of candidature. 

  

17.       CANVASSING: 
  

Canvassing in any form, misbehavior, misconduct on the part of the candidate is prohibited and indulgence of such 

practice will be viewed seriously. The candidature of such candidates will be summarily rejected and no 
correspondence will be entertained in the matter. The decision of the Competent authority in the matter shall be 

final and cannot be questioned in any forum. 
  

18.       COURTS JURISDICTION 

  

Any dispute in regard to this recruitment will be subject to courts/tribunals having jurisdiction over the 

City/Town in which the concerned Recruitment Centre of CRPF is situated  and where the candidate has submitted 

his/her application. 
  

19.       IMPORTANT INSTRUCTIONS TO CANDIDATES 

  

1. Candidates will be admitted to the Examination provisionally. Candidates are advised to go 

through the requirements of educational qualification, age, physical standards, etc. and satisfy 

themselves that they are eligible for the posts, before applying. When scrutiny is undertaken at 

any stage(at PST and finally at Documentation), if any claim made in the application is not found 

substantiated the candidature will be cancelled and the department decision in this regard shall be 

final. 

2. Candidates who have not affixed their signature or LTI or who have not written or coded details 

such as Name, Roll Number and Test Form Numbers or not furnished the declaration/certificate 

on Page-I of the OMR answer sheet will be awarded ‘ZERO’ mark. 

3. Candidates seeking reservation benefits for SC/ST/OBC/EXM/EWS must ensure that they are 

entitled to such reservation as per eligibility prescribed in the Notice. They should also be in 

possession of the certificates in the format prescribed by Government of India in support of their 

claim. 

4.      Candidates belonging to the Physically Handicapped category are not eligible to       apply   for 



this examination. 

5. Central Government civilian employees claiming age relaxation should produce a certificate in 

the prescribed format from their office at the time of document verification in respect of the 
length of continuous service which should be for not less than three years in the immediate period 

preceding the closing date for receipt of application. They should remain Central Government 
civilian employees till the time of appointment in the event of their selection. 

6. In case of any query candidates may contact on helpline No.011-26160255. 

7. Candidates must carry at least one photo bearing IDENTITY PROOF in original such as Driving 

Licence, Voter Card, Aadhaar Card, PAN Card etc. to the examination centre, failing which they 

shall not be allowed to appear for the examination. 

8. Candidate submitting more than one application with different particulars like name, father’s 

name, community/Photo(Face)/Educational and/or Technical Qualification will be summarily 

rejected and also be debarred from the examination. 

9. Signatures of the candidates on all prescribed documents should be identical, either in English or 

Hindi, and must be in running hand and not in block/capital or disjointed letters. Signatures in 

different style or language at the time of different process and document verification etc. may 

result in cancellation of candidature. 

10. Candidate should note that only Name, Father’s name and Date of Birth as recorded in the 

Matriculation/High School Examination Certificate or an equivalent certificate as on the date of 

submission of application will be accepted. In case candidate has changed his/her name after duly 

publication in gazette notification or any other legal documents as applicable should be submitted 

at the time of document verification. Such candidate should indicate their changed name in the 

application. However, other details should match with the Matriculation or equivalent certificate. 

Date of such change should be prior to submission of application. 

11. Photocopy of relevant documents form is required to be attached with application form. 

12. Candidate will only be responsible for any injury or mis-happening during any stage of 

examination i.e. he will appear at his own risk. 

13. No TA/DA will be allowed to the candidates for their journey to attend the test. They will appear 

for the selection tests at their own expenses and risk. 

14. The appointment will be subject to the condition that the candidates declared medically fit as per 
laid down criteria and fulfilling all other required conditions. 

15.     All the posts are combatised. Selected candidates will be sent for Basic                      combatisation 

training/course at any of the training institution/GC of the                    CRPF. The services of those 
who fail to complete the training successfully are          liable to be terminated as per the 

Rules/Instructions issued on the subject by the      Govt./Department from time to time.  

16. After his/her selection/appointment, if any candidate is found ineligible or guilty of suppressing 

facts, on any ground, his/her services will be terminated without assigning any reason.           

17. Success in the selection process confers no right to appointment unless the candidates comes 
within the cut off merit list prepared as against the advertised vacancies and the department is 

satisfied after such enquiry as may be considered necessary that the candidate is suitable in all 

respects for appointment to the service/post. 

18. Selected candidates, on their appointment in CRPF will be governed by the CRPF Act, 1949, 
CRPF Rules 1955 and other rules and regulations as applicable from time to time. In case of 

candidates so appointed in the Force seeking resignations or discharge as per rule, shall be 

required to remit to the Govt. a sum equal to 3 months pay and allowances or the cost of training 
imparted to him/her, whichever is higher. 

19. The posts carry all India liability and candidates are liable to be posted anywhere in India / 

abroad.                   

20. Disqualification-No Person- 

a. Who has entered into or contracted marriage with a person having spouse living; or 

b. Who having a spouse living has entered into or contracted a marriage with any person, shall 

be eligible for appointment to any of the said posts. 

                   

                     Provided that the Central Government may, if satisfied that such marriage is 
permissible under the personal law applicable to such person and the other party to the 

marriage and that there are other grounds for so doing, exempt any person from the operation 

of this rule. 

  



 

20. OTHER DETAILS:  

a. Selection Procedure/Scheme and Syllabus of Examination – Appendix-I 

b. Medical Guidelines - Appendix-II 

 

IMPORTANT NOTICE FOR CANDIDATES 
  

Beware of touts. Money is not charged for recruitment in CRPF. If you have paid or promised to pay money to 

any one, you are being cheated and you are losing money. If anyone demands money for getting you selected, 

immediately inform the Presiding Officer (PO) of recruitment board or IG/DIG of concerned recruitment 

Centre or helpline of Recruitment Directorate, CRPF, New Delhi or nearest police station. 

  

  

  

      (Manoj Dhyani 

DIG (Recruitment), Dte.  

  



Appendix-I 

  

SELECTION PROCEDURE/SCHEME AND SYLLABUS OF THE EXAMINATION 

  

      STAGE WISE RECRUITMENT PROGRAMME:  

Eligible Candidates will be issued admit card for Stage – I i.e. PST/PET which will be conducted at designated 

recruitment centers. 
  

The recruitment process shall be as under: 
  

Sl No. Stage Recruitment Process 

01. Stage-I Physical Standard Test/Physical Efficiency Test 

02. Stage-II Written Examination 

03. Stage-III Documentation/DME  

04. Stage-IV Review Medical Examination 

05. Stage-V Interview 
  

STAGE-I 

i. Physical Standard Test (PST): After identification, candidate will be screened for physical 

standard i.e. height, chest and weight measurements. The candidates who do not fulfill the laid 

down physical standard will be eliminated from further recruitment process giving rejection slip.  

Candidates disqualified in physical standards, i.e. height and chest may prefer an appeal immediately at 

the venue of the PST itself, if they so desire, to the Presiding Officer present on the PST ground 

addressing to the Appellate Authority.  The decision of the Appellate Authority will be final and no 

further appeal or representation in this regard will be entertained.  
  
Note: During PST process following documents will be screened: 

a. Caste/Category certificate where applicable.  

b. Education Certificate 

c. Age/Date of Birth 

d. Discharge Certificate in case of Ex-servicemen. 

e. NOC in case of persons serving in Govt departments from their Head of office. 

f. Income & Assets certificate for EWS candidate.  

ii. Physical Efficiency Test (PET):  
b. The candidates who qualify in PST will be allowed to appear in following Physical Efficiency 

Tests (PET) 

Sl. No. Events Male Female 

(a) 100 Meters Race In 16 Seconds In 18 Seconds 

(b) 800 Meters Race In 3 Minutes 45 Seconds In 4 Minutes 45 Seconds 

© Long Jump 3.5 Meters (3 Chances) 3.0 Meters (3 Chances) 

(d) Shot Put (7.26 Kgs) 4.5 Meters (3 Chances) Not applicable  

  

b. All events of PET shall be qualifying in nature. Candidates are required to qualify all events of 

PET independently. Failing in any event shall be a disqualification. Candidates failing to qualify 

at the stage of PET shall be eliminates.  

c. There Shall be no appeal against PET events by candidate who fails in any event organized in 

this regard.  

NOTE: A woman candidate, who as a result of test is found to be pregnant of 12 weeks standing or over, 

shall be declared temporarily unfit and her appointment held in abeyance until the confinement is over. 

The vacancy against which a women candidate was selected should be kept reserved for her. She should 

be reexamined for Physical Efficiency Test(PET) six weeks after the date of confinement, subject to the 

production of medical certificate of fitness from a registered medical practitioner. If she is found fit she 

may be appointed to the post kept reserved for and allow the benefit of seniority in accordance with the 

instructions of the government. As amended from time to time. 
  

STAGE- II : PST/PET qualified Candidates will be issued admit card for written exam. 

The written examination will be as under: 



 

The written examination will consist of Two papers carrying 500 marks : 

Paper -I (Multiple choice question/OMR based) Duration-2 Hours  Total - 200 Marks (2 mark 

for each Question). Distribution of marks as follows:- 

  

Sl. No. Subject No. of questions Marks Time 

1. General Awareness (Bilingual) 15  30 120 Minutes 

2. Reasoning (Bilingual) 10  20 

3. Numerical Aptitude (Bilingual) 10  20 

4. General English 15  30 

5. Engineering Aptitude 50 100 

  

Note:- There will be penalty (Negative Marking 1/3
rd

 ) for wrong answers marked by a 

candidate in the objective type question papers:-  

 

Paper–II (Civil Engineering) Duration -3 Hours Total - 300 Marks (Conventional /Subjective 

Type Paper). 

  

Standard and Syllabus 

  
         The standard of paper in General Studies and Engineering Aptitude (Paper-I ) will be such as may be 

expected of an Engineering/Science Graduate. The standard of papers in other subjects will approximately be 

that of an Engineering Degree Examination of an Indian University. There will be no practical examination in 

any of the subjects. 

  

General Studies and Engineering Aptitude, Paper-I, Objective Type: 

1. Current issues of national and international importance relating to social, economic and industrial 

development 2. Engineering Aptitude covering Logical reasoning and Analytical ability 3. 

Engineering Mathematics and Numerical Analysis 4. General Principles of Design, Drawing, 

Importance of Safety 5. Standards and Quality practices in production, construction, maintenance 

and services 6. Basics of Energy and Environment: Conservation, environmental pollution and 

degradation, Climate Change, Environmental impact assessment 7. Basics of project management 

8. Basics of Material Science and Engineering 9. Information and Communication Technologies 

(ICT) based tools and their applications in Engineering such as networking, e-governance and 

technology based education. 10. Ethics and values in engineering profession.  

Note:- The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics 

as may be expected from an engineering graduate, without special study . Questions from all the 10 topics 

mentioned above shall be set. Marks for each Topic may range from 5 % to 15% of the total Marks in the 

paper.  

  

      Civil Engineering, Paper-II (Conventional/Subjective Type Paper) 

  

      Contents for syllabi for both the Papers together for Paper-I (Objective type) and  Paper-II 

(Conventional/Subjective Type ) separately for each other.  

  

(a)       Building Materials - (Timber, Brick, Cement, Cement Mortar, Concrete)- Stone, Lime, Glass, 

Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and Aggregates: 

Classification, properties and selection criteria; Cement: Types, Composition, Properties, Uses, 

Specifications and various Tests; Lime & Cement Mortars and Concrete: Properties and various Tests; 

Design of Concrete Mixes: Proportioning of aggregates and methods of mix design 

(b)    Solid Mechanics -Elastic constants, Stress, Plane stress, Strains, plane strain, Mohr's circle of stress 

and strain, Elastic theories of failure, Principal Stresses, Bending, Shear and Torsion. 

(c)     Structural Analysis - Basics of strength of materials, Types of stresses and strains, Bending 

moments and shear force, concepts of bending and shear stresses; Analysis of determinate and 

indeterminate structures; Trusses, beans, plane frames; Rolling loads, Influence Lines, Unit load method 

& other methods; Free and Forced vibrations of single degree and multi degree freedom system; 

Suspended Cables; Concepts and use of Computer Aided Design. 

(d)   Design of steel Structures - Principles of Working Stress methods, Design of tension and 

compression members, Design of beams and beam column connections, built-up sections, Girders, 

Industrial roofs, Principles of Ultimate load design. 



(e)   Design of Concrete and Masonry structures -Limit state design for bending, shear, axial 

compression and combined forces; Design of beams, Slabs, Lintels, Foundations, Retaining walls, Tanks, 

Staircases: Principles of pre-stressed concrete design including materials and methods; Earthquake 

resistant design of structures; Design of Masonry Structure. 

(f)    Construction practice, planning and management  - Planning, Equipment, Site investigation and 

Management including Estimation with latest project management tools and network analysis for 

different Type of works; Analysis of Rates of various types of works; Tendering Process and Contract 

Management, Quality Control, Productivity, Operation Cost; Land acquisition; Labour safety and 

welfare. 

(g)    Fluid Mechanics, Open channel Flow, pipe Flow -Fluid properties; Dimensional Analysis and 

Modeling; Fluid dynamics including flow kinematics and measurements; Flow net; Viscosity, Boundary 

layer and control, Drag, Lift, Principles in open channel flow, Flow controls, Hydraulic jump; Surges; 

Pipe networks. 

(h)   Hydraulic Machines and Hydropower -Various pumps, Air vessels, Hydraulic turbines - types, 

classifications & performance parameters; Power house - classification and layout, storage, pondage, 

control of supply. 

(i)    Hydrology and design of hydraulic structure -Hydrological cycle, Ground Water hydrology, Well 

hydrology and related date analysis; Streams and their gauging; River morphology; Flood, drought and 

their management; Capacity of Reservoirs. 

(j)     Water Resource Engineering - Ground and surface water resource, single and multipurpose 

projects, storage capacity of reservoirs, reservoir losses, reservoir sedimentation. 

(k)    Water supply Engineering – Sources, Estimation, quality standards and testing of water and their 

treatment, Rural, Institutional and industrial water supply; Physical, chemical and biological 

characteristics and sources of water, Pollutants in water and its effects, Estimation of water demand; 

Drinking water Standards, Water Treatment Plants, Water distribution networks. 

(l)    Waste water Engineering -Planning & design of domestic waste water, sewage collection and 

disposal; Plumbing Systems. Components and layout of sewerage system; Planning & design of 

Domestic Waste-water disposal system; Sludge management including treatment, disposal and re-use of 

treated effluents; Industrial waste waters and Effluent Treatment Plants including institutional and 

industrial sewage management. 

(m)   Solid waste management -Sources & classification of solid wastes along with planning & design 

of its management system, Disposal system, Beneficial aspects of wastes and Utilization by Civil 

Engineers. 

(n)     Environmental Engineering and Green Building- Concepts & general methodology. 

(o)     Soil Mechanics - Soil exploration - planning & methods, Properties of soil, classification, various 

tests and inter-relationships; Permeability & Seepate, Compressibility, consolidation and Shearing 

resistance, Earth pressure theories and stress distribution in soil; Properties and uses of Geo-synthetics. 

(p)     Foundation Engineering -Type of foundations & selection criteria, bearing capacity, settlement 

analysis, design and testing of shallow & deep foundations; Slope stability analysis, Rathen 

embankments, Dams and Earth retaining structure: types, analysis and design, Principles of ground 

modifications. 

(q)    Surveying  -Classification of surveys, various methodologies, instruments & analysis of 

measurement of distances, elevation and directions; Field astronomy, Global Positioning System; Map 

preparation; Photogrammetry; Remote sensing concepts; Survey Layout for culverts, canals, bridges, 

road/railway alignment and buildings, Setting out of Curves. 

(r)       Transportation Engineering-Highways- Planning & construction methodology, Alignment and 

geometric design; Traffic Surveys and Controls; Principles of Flexible and Rigid pavements design. 

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation. 

Railways Systems – Terminology, Planning, designs and maintenance practices; track modernization. 

Harbours – Terminology, layouts and planning. Airports – Layout, planning & design. 

(s)    Solar Energy and other types of renewable energy - Concepts & general methodology. 

(t)         Preparation of Lay out plans & building drawings - ( Plan, elevation, section) 

  

            Candidates who qualify written exam will be shortlisted for documentation/DME.  

  

Note:-1. Candidates must have qualified in Paper-I & II as the qualifying marks prescribed/determined by the CRPF. 

Note:-2. Marks obtained by the candidates in the Paper-I, Paper-II and interview would determine their final rankings. 

Note:-3. Conventional/Subjective papers must be answered in English. Question paper will be set in English only. 

  

 

 

 



STAGE-III 

(III) DOCUMENTATION/DME 

 

Following Original testimonial/documents of the candidates during PST will be scrutinized. Candidates who fail to 

produce requisite original testimonials/ certificates will be eliminated from the recruitment process and no candidates 

will be allowed provisionally.  

a. Education certificate of 10
th

 Class/Matriculation from the board recognized by Central or 

State Government, for recognition of his DOB. 

b. Education certificate regarding passing of Intermediate (10+2) or equivalent issued by a board 

recognized by Central or State Government.  

c. Bachelor’s Degree in Civil Engineering from a recognized University. 
d. Caste certificate/Income & Assets Certificate, issued by the Revenue Officer, not below the 

rank of Tahsildar, if the candidate belongs to SC/ST/OBC/EWS. The caste certificates/Income 

and Asset Certificate should be in proforma given in Annexure-B, C & D.  

e. If candidate apply in reserved category (SC/ST/OBC/EWS), but failed to produce valid caste 

certificate/Income & Asset Certificate at the time of documentation, his/her candidature will be 

cancelled straightway. 

f. Discharge certificate in case of Ex-servicemen candidates. 

g. No Objection Certificate in case of persons serving in Govt./Semi-Govt. departments from their 

Heads of Office.  

h. Four passport size recent photographs of the candidates. 

i. In addition to the original certificates, the candidates will also bring their photo-copy. 

j. Certificate from District Magistrate for claiming relaxation in age under Para- 3, if any. 

Note:1 If any Candidate fails to produce requisite original certificates/testimonials including caste   certificates/ 

Income & Asset Certificate in prescribed format issued by competent authority,      his/her candidature shall be 

rejected straightway. 

  

2. The candidates must carry at least one latest photograph bearing identification proof  such as Driving License, 

Voter Card, Aadhaar Card, Identity Card issued by University/College, Income Tax Pan Card in original. 

  

3. Identification of the candidates should be checked by the board of officers at the time of PST and 

Documentation from Identity Cards as produce by the candidate. Biometric data may also be generated at PST 

stage for verifying their eligibility. 

  

            MEDICAL EXAMINATION  
   

 Candidates declared qualified in Written Examination only will be allowed to appear for Medical Examination. 

MEDICAL STANDARDS 

  

i) Eye Sight: The visual standards for the candidates will be as under: 

  

Visual Acuity  

Corrected  

(Near Vision) 

Corrected visual 

acuity 

(Distant vision) 

Refraction Colour 

Vision 

Remarks  

Better 

Eye 

Worse 

Eye 

Better 

Eye 

Worse 

Eye 

N6 N9 6/9 

or 

6/12 

6/9 

or 

6/12 

Hypermetropia: + 3.50 DS, Myopia 

: 4.5 DS (Including Astigmatism +/- 

1.50) 

Note: Age related physiological 

presbyopic changes are likely to 

occur above 35 years so age wise 

presbyopic changes relaxations is 

permitted as mentioned below for 

near vision. This is in addition to the 

above relaxation provided for 

distant 

1. +1DS up to 40 years 

2. +2DS up to 50 years 

3. +3DS 51-60 years and above 

Should 

not be 

colour 

blind. 

1.  In right handed person, the 

right eye is better eye and 

vice-versa. 

2. Binocular vision is required. 

3. Lasik surgery correction is 

permitted subject to prescribed 

criteria mentioned in table-L 

(MHA UO-F/No.I-145024-

I2008/Pers-II dated 18/05/12 

attached with Annexure-I). 

However, no redial 

keratotomy (RK) or any other 

refractive surgery is permitted 

except Lasik. 



Note: 

i. The candidate must not have knock knee, flat foot and varicose vein. They must be in good 

mental and bodily health and free from any physical defect likely to interfere with the efficient 

performance of the duties. 

ii. Medical procedure will be conducted as per guidelines lay down in MHA UO No.A.VI.1/2014-

Rectt (SSB) dated 20/05/2015 and any other instructions issued by GoI from time to time. 

  

1.         The candidates who qualified Written Examination will be put to Detailed Medical Examination. The 

Medical will be conducted by the authorized doctor on board.  

2.         Medical examination of all candidates (direct recruitment and Ex. servicemen) will be subjected to detailed 

medical examination. In this regard, following will inter alia be ensured: 

a)  Medical tests (X-Ray & Laboratory tests) shall be conducted of all candidates who will appear in initial or 

detailed medical examination. While conducting medical examination, the medical officer will examine a candidate 

in the sequence as prescribed in the candidate’s medical examination form. 

b)   Candidates will be declared either FIT OR as UNFIT. No temporary unfitness is allowed. However, any such 

female candidate who during the medical examination is found to be pregnant of twelve weeks standing or above, 

shall be declared temporarily unfit and her appointment held in abeyance until the confinement is over. 

c)   If a candidate is declared medically unfit for appointment in CRPF during medical examination, the grounds for 

rejection will be communicated to him/her in broad terms in writing by Medical officer concerned duly 

countersigned by the Presiding Officer. The candidate, if not satisfied with the findings of the Medical Officer, can 

submit an appeal for review medical examination with a proof of his/her fitness in the form of medical certificate 

and review medical examination fee, to the appellate authority, within 15 days of communication of medical 

unfitness. No temporary unfitness is permitted. Since no temporary unfitness is permitted as per GOI rules and 

provisions appeal will be accepted /considered only against any possible “error of judgment” on part of the medical 

board of CRPF conducting detail medical examination. Appeal will not be considered on clinical facts against 

findings of medical board. In other words- a candidate will be medically examined of diseases and deformities at 

the time of initial or detailed medical examination to declare him as fit/unfit. The appeal for review medical 

examination will be entertained on possible “error of judgment” only. The review board with or without specialists 

on board will consider only such possible “error of Judgment” or seek specialists opinion  and/or  may get 

necessary tests done to arrive at a opinion.  If a candidate reports for RME through any surgical intervention/ 

removal of diseases/ deformities or correction as observed by the medical officer during DME, may not be 

considered /accepted for re-examination during RME. In case of acceptance, the RME will be carried out on norms 

as elaborate above. 

d)   All candidates will be medically examined as per details of diseases and deformities provided in Appendix II.  

  

STAGE-IV- REVIEW MEDICAL EXAMINATION (RME) 
  

If a candidate is declared “UNFIT” in medical examination, the grounds for rejection/unfitness will be 

communicated to the candidate by recruiting doctor duly countersigned by PO of the Recruitment Board.  The 

candidate, if not satisfied with the findings of the recruiting doctor, can submit appeal for review medical 

examination (RME) with a certificate, indicating of error of judgment, of his medical fitness from a Medical 

Officers of concerned specialist from district hospital and above along with registration no given by MCI/ State 

medical council practitioner and fee of Rs. 25/- to the Appellate Authority. The medical certificate or proof 

will not be taken into consideration unless it contains a note by the Medical Officer concerned to the effect that 

it has been given in full knowledge of the fact that the candidate has already been declared unfit for service by 

CRPF recruiting medical board for appointment in CRPF. The appeal will also be not taken into consideration 

unless it contains medical re-examination fee of Rs.25/-(Rupees Twenty Five) only in the form of crossed 

IPO/Demand Draft in  favour of the Appellate Authority which is submitted within 15 days  from the date of 

issue of the communication of his medical unfitness. The Appellate Authority for the purpose will be intimated 

to the concerned candidates in due course.  
  
The candidates, whose appeals are accepted by the appellate authority, shall be directed to appear before 

Review Medical Board (RMB) giving them specific date, time and venue well in time.   
  

Stage- (V) INTERVIEW/PERSONALITY TEST:  Interview/Personality test will carry 100 Marks. Candidates who 

are declared qualified fit in DME/RME will be called for Interview/Personality test by CRPF. The breakup of 100 

marks for interview and personality test will be as under:- 

i. Knowledge of professional subject            -             40 Marks 

ii. Professional related work Experience with Govt.-   15 Marks 

              



PSUs, MWCs or known companies of 

             National or International status Substantiated  

             with letters /Certificate which shall be subject 

             to verification.                                    

             (Below 06 months                                     - 04 Marks 

             From 06 Months & 01 day to 12 Months - 06 Marks 

             From 12 Months & 01 day to 18 Months - 08 Marks 

             From 18 Months & 01 day to 24 Months - 10 Marks 

             above 24 months                                       - 15 Marks 

iii. Personality & Appearance            -           30 Marks 

iv. General Awareness                       -           10 Marks 

v. Extra Curricular activities             -           05 Marks 

             (Participation in Sport/ Debate/ Dramatics/ 

             Music/ Photography /NSS/NCC etc) 

                                                                 ---------------------------------------- 

                                                                Total                -        100 Marks 

********************************************************************** 

  



  

  

APPENDIX-II 

Medical Guidelines: 

            MEDICAL GUIDELINES FOR RECRUITMENT 
The purpose of medical standards is to ensure that medically FIT candidates, accepted into the Central Reserve 

Police Force of the union of India. 

  

1. Refusal to undergo medical examination at any stage or absenting oneself from the same will 

render the candidate unfit. 

2. A declaration is to be given by candidates in Annexure-II which will be provided to candidates at 

the time of Medical Examination regarding history or presence of diseases and treatment taken if 

any, evidence of which is not readily obtainable during the medical examination.  Any false 

declaration in this aspect, discovered later at any stage of service, will make the candidate liable 

for disciplinary action including termination of service. 

3. At some stages of medical examination male candidates will required to be examined in nude. 

Loin cloth is to be permitted except for, when genitalia and perineum is being examined. 

4. The final decision of fitness/ unfitness in weight will be decided by the medical board at the time 

of MET based on the height and age chart on the day of MET and as per the height measured by 

the PST Board & as per guidelines for the same. 

5. For all female candidates- Urine test for pregnancy. (The urine test for pregnancy to be done 

before a female candidate is subjected to CXR. If UPT is positive, guidelines as given under 

Examination of Female candidates are to be followed. 

  
     Tattoo: The practice of engraving / tattooing in India is prevalent since time immemorial, but has been limited to depict 

the name or a religious figure, invariably on inner aspect of forearm and usually on left side. On the other hand the present 

young generation is considerably under the influence of western culture and thus the number of potential recruits bearing 

skin art had grown enormously over the years, which is not only distasteful but distract from good order and discipline in 

the force.  
Following criteria are to be used to determine permissibility of tattoo: 

a) Content-being a secular country, the religious sentiments of our countrymen are to be respected and thus tattoos 

depicting religious symbol or figure and the name, as followed in Indian army, are to be permitted.  

b) Location-tattoos marked on traditional sites of the body like inner aspect of forearm, but only LEFT forearm, 

being non saluting limb or dorsum of the hands are to be allowed.  

c) Size- size must be less than ¼ of the particular part (Elbow or Hand) of the body. 

d) In case a candidate has undergone removal of tattoo(s) prior to appearing for recruitment process and the same 

has faded substantially, this will be treated as a “scar” and not a tattoo. Such candidates will be permitted to 

undergo the entire selection process with the approval of presiding Officer of the recruitment Board. Further, the 

scar resulting due to removal of tattoo will be reviewed by the Medical board of Officer during Detailed Medical 

Examination”.  

6) Post-operative cases (Duration for fitness)-  

a) Body surface swelling, DNS, tonsillectomy and nasal polypectomy-01 month  

b) Hydrocele-03 months.  

c) Tympanoplasty-04 months.  

d) Abdominal/pelvic surgeries involving opening of peritoneum, repairs of Hernia, varicocele surgeries, surgery for 

fistula-in-ano etc-06 months.  
7) Evidence of nervous instability: 
Attention should be paid to manifestation of nervous instability such as Restlessness, Tachycardia, Tremors, 

Rombergism, Hyperhidrosis, Prominence of eyes or enlargement of the thyroid etc.  
In case the nervous instability seems to be due to anxiety, the candidate is to be kept under observation for some 

time and then re-examined. If the signs persist the candidate is to be rejected. 

  
8.  Chest measurement of female candidates will not be allowed. 

9.  The candidate must not have knock knee, flat foot, varicose vein or squint in eyes. 

10. Examination of blood pressure, (Normal Range Systolic 100-140 mm of HG, Diastolic 60 to 90 mm of Hg). 

11. Hemoglobin: (Normal Range- 12-16 gm% for male, 10-14 gm% for female).  However, candidates with more 

than 18 gm% will be considered unfit. Hemoglobin below 12 gm % for male and below 10 gm% for female will be 

considered as disqualification.  

  



 

 

(B).      GROUNDS FOR REJECTION DURING MEDICAL 

  
Candidates having any disease/ deformity as mentioned under will lead to rejection. Details 

are as under: 

(i) Indication of any chronic disease like tuberculosis, syphilis, or other venereal disease, rheumatoid/ any type of 

arthritis, hypertension etc. 

(ii) Bronchial or laryngeal disease like Asthma, chronic Tonsillitis & Adenoids etc. 

(iii) Indication of valvular or other disease of heart. 

(iv) Generally impaired constitution, so as to impede efficient discharge of training/ 

duties. 

(v) Low standard vision. 

(vi) Any degree of squint. 

(vii) Otitis media. 

(viii) Deafness, any degree of impaired hearing. 

(ix) Stammering, as specified later. 

(x) Loss of/ decay of teeth resulting in reduction of dental points below. 

(xi) Wearing of half or complete artificial denture. 

(xii) Contraction or deformity of chest and deformity of joints. 

(xiii) Abnormal curvature of spine (exact nature, e.g., kyphosis, scoliosis, lordosis etc. 

to be specified). 

(xiv) Abnormal Gait. 

(xv) Wax (Ears) 

(xvi) Deviated Nasal Septum. 

(xvii) Under sized chest. 

(xviii) Piles 

(xix) Tonsillitis. 

 (xx) Abnormal Blood Pressure. 

(xxi) Overweight/ underweight. 

(xxii) Endocrinal disorders. 

(xxiii) Mental or nervous instability- evidence of nervous instability. 

(xxiv) Defective intelligence. 

(xxv) Any type of hernia. 

(xxvi) Chronic skin disease like vitiligo, Leprosy, SLE, Eczema, Chronic extensive, 

Fungal dermatitis etc. 

(xxvii) Any congenital abnormality, so as to impede efficient discharge of training/ 

duties. 

(xxviii) Anal fistula, haemorrhoids and other anorectal diseases as specified later. 

(xxix) Deformity of feet like Flat foot, Club foot, plantar warts etc. 

(xxx) Epilepsy. 

(xxxi) Nystagmus/ Progressive Pterygium. 

(xxxii) Hydrocede/ Phimosis. 

(xxxiii) Cubitusvarus/ Valgus. 

(xxxiv) Polydactyl of hands/ feet. 

(xxxv) Undescended testis, atrophic testis, marked varicocele, testicular swellings. 

(xxxvi) Varicose veins. Cases of Varicose veins, even if operated, are not to be 

accepted because basic defect remains unchanged. 

(xxxvii) Any evidence of implants in situ anywhere in body will lead to rejection. 

(xxxviii) In females, the carrying angle of more than 20º will lead to rejection on the 

ground of cubitus valgus. 

(xxxix) Gynaecomastia. 

(xl) Per speculum and Per Vaginal examination are not to be performed in an 

unmarried candidate; however, inspection of genitalia is to be done to rule out any 

obvious pathology. 

(xli) Evidence of major abnormalities or defects of the genitalia such as change of sex, hermaphroditism, 

pseudohermaphroditism, or gonadal dysgenesis or dysfunctional residuals even after surgical correction of these 

conditions is 

disqualifying. 

(xlii) If urine test for pregnancy is positive the candidate will be declared temporary unfit and will be re-examined 

6 weeks after the pregnancy is over, either naturally or artificially, subject to the production of a medical certificate 

of fitness from a registered medical practitioner. 

(xliii) Evidence of ovarian cyst or fibroid uterus or any other lump is disqualifying. 



(xliv) Evidence of pelvic inflammatory disease, is disqualifying. 

(xlv) Congenital absence of uterus or enlargement due to any cause is disqualifying. 

(xlvi) Past medical history of diseases or injury of the spine or sacro iliac joints, either 

with or without objective signs which have prevented the candidate from following a physical active life. 

(xlvii) History of spinal fracture/ prolapsed intervertebral disc and surgical treatment. 

                        a).    candidate should have no past history of mental breakdown or fits. 

b)    The hearing should be normal. 

c)    There should be no signs of functional or organic disease of the heart and blood vessels. 

Blood pressure should be normal. 

d)    There should be no enlargement of liver or spleen. Any evidence of disease of internal 

organs of the abdomen will be a cause for rejection. 

e)     Un-operated hernias will make a candidate unfit. In case of Hernia which will be operated, a 

minimum of 6 months must have passed prior to final medical examination before 

commencement of the course. 

                    f)      There should be no hydrocele, varicocele or piles. 

g)    Urine examination will be done and any abnormality if detected will be a cause for rejection. 

h)    Any disease of skin which is likely to cause disability or disfigurement will also be a cause 

for rejection. 

   Note : Candidates may check “ Uniform Guidelines for Medical Examination Test for recruitment in     CAPFs, 

NSG & AR” which is available on recruitment section of CRPF website (www.crpf.gov.in) 

*****************************************************************************  



APPLICATION FOR THE POST OF ASSISTANT COMMANDANT (CIVIL/ENGINEERS) IN CRPF EXAM-2021 

  
  

1. Name of applicant (In block letter)     

Paste here passport  

size  colour photograph 
2. Name of Father/Husband (In block 

letter) 

  

3. Name of Mother (In block letter)   

4. Date of Birth   

5. Home state/UT   

6. Category(General, OBC, ST, SC & 

EWS) 

  

7. Gender (Male/Female)   Signature of Candidate 

8. Nationality   

9. Exam Centre as per Advertisement   

10. Are you ex-servicemen ? (Yes/No)   

(i) Date of enrolment   

(ii) Date of retirement/discharge   

(iii) Total length of service   

11.  Are you Central Govt. employee ? 

(Yes/No) 

  

(a) Name and address of Department.   

(b) Designation held   

(c) Whether holding permanent or 

Temporary post 

  

(d) Date of appointment   

12. Marital Status (Married/Unmarried)   

13. Religion   

14. E.Mail ID   

15. Mobile Number   

16. Aadhar No(Optional)   

17. Educational Qualifications: Commencing with Matriculation or equivalent examination till Bachelor’s digree in Civil 

Engineering.: 

Examination 

passed 

Percentage of 

marks(%) 

Year of 

Passing 

Subject(s) Name of 

School/College 

/Institution 

Name of 

Board/University 

            

            

  

18. Experience   

19. Professional qualification, if any   

20. Height (Cms)   

21. Weight (Kg)   

22. Chest (Cms) Expanded   

Un expanded   

23. 

  

  

Whether seeking relaxation in age (Yes/No)   

(a)  As depended family members of persons killed in Riots of 1984   

(b)  As depended family members of persons killed in Riots of 2002 in Gujrat.   

24. Permanent Home address   

House No   

Vill/Town   

Post Office:   

City:   

State:   

District   

Pin Code:   

25. Correspondence Address   

House No   



Vill/Town   

Post Office:   

City:   

State:   

District   

Pin Code:   

26 Name of particular region(area) for which claiming extended time as indicated in  

para 9 (ii) of Notice. 

  

27 Whether convicted in any criminal or Civil case (Yes/No)   

            

  

Declaration 

  
            I hereby declare that entries made in this form as above are true and correct to the best of my knowledge and belief. 

In the event of any information being found false or incorrect of ineligibility being detected before or after the interview, my 

candidature will stand cancelled and all my claims for the recruitment forfeited. I also understand that if at any stage I have 

violated any of the Rules/Regulation governing the conduct of selection process, my candidature can be cancelled or be 

declared to have failed by the selection board at its sole discretion. 

  

Place: 

Date: 

**Signature of candidate 

  



DECLARATION 

 

i) I have not submitted any other application for this examination. I am aware that if I contravene this rule, 

my application will be rejected summarily by the Department. 

ii) I have read the provisions in the Notice of the examination carefully and hereby undertake to abide by 

them. 

iii) I further declare that I fulfil all the conditions of eligibility regarding age limits, educational 

qualifications etc., prescribed for admission to the examination. 

iv) I also declare that I do not stand debarred by CRPF as on date and have never been convicted by any 

court of law. I also declare that no criminal case is pending against me. Further declare that I have never 

been dismissed or removed from Govt. Service or my service been terminated during probation. 

v) For Central Govt. Employees seeking age relaxation.  

I declare that I am a Central Govt. Civilian Employee and completed 03 years regular service or regular 

length of service stipulated in Rules & Notice of the examination on or before date of closing of 

submitting application from given in the Notice. 

vi) For candidate belonging to OBC. 

I declare that I belong to the community which is recognized as a backward class by the Govt. of India 

for the purpose of reservation in services as per order contained in Deptt. Of Personnel and Training 

Office Memorandum No.36012/22/93/Estt.(SCT) dated 08.09.1993. I also declare that I do not belong to 

the person/sections(creamy layer) mentioned in column 3 of the schedule of the OM mentioned above 

and modified vide Govt. of India DOPT OMs mentioned in the Notice. I further declare that I am in 

possession of OBC Certificate in the prescribed format given in the Notice of the examinations. 

vii) For Candidates belonging Ex-Serviceman. 

I declare that I fulfil all the eligibility condition relating to Ex-Serviceman as per Rule & Notice of 

examination. 

viii) “I…………………………..Son/Daughter of Shri…………………………… Age…………… years, 

resident of ……………………… District…………………….. State……………….. hereby declare that 

the information given above and in the enclosed documents is true to the best of my knowledge and 

belief and nothing has been concealed therein. I am well aware of the fact that if the information given 

by me is proved/not true, I will have to face the consequences as per the Law. Also, all the benefits 

availed by me shall be summarily withdrawn”.   

                         Signature of candidate 

Place......................... 

Date.......................... 

        

 

                              Unsigned Declaration will be rejected. 

  

 



 ANNEXURE-B 

  

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED 

CASTE OR SCHEDULED TRIBE 

  
         This is to certify that Shri/Smt*/Kumari …………………………………………… son/daughter* of Shri 

…………………………………………………………. of village/town* ……………………………… in 

District/Division* …………………………….. of State/Union Territory*…………………………….belongs to the  

……………………………….Caste/Tribe* which is recognized as Scheduled Caste/Schedules Tribe* under:-  

The Constitution (Scheduled Caste) Order, 1950. 

*The Constitution (Scheduled Tribes) Order, 1950. 

*The Constitution (Scheduled Caste) (Union Territories) Order, 1951. 

*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951. 

{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order) 1956, the Bombay, 

Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act, 1970, the North 

Eastern Areas (Reorganization Act, 1971) and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 

1976}.  

*The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956. 

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as amended by the Scheduled Castes 

and Scheduled Tribes Order (Amendment) Act, 1976. 

*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962. 

*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962. 

*The Constitution (Pondichery) Scheduled Castes Order, 1964. 

*The Constitution (Utter Pradesh) Scheduled Tribes Order, 1967. 

*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968. 

*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968. 

*The Constitution (Nagaland) Scheduled Tribes Order, 1970. 

*The Constitution (Sikkim) Scheduled Castes Order, 1978. 

*The Constitution (Sikkim) Scheduled Tribes Order, 1978. 

*The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989. 

*The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990. 

*The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991. 

*The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991. 

  

2.                **This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes Certificate issued to 

Shri/Smt*/Kumari …………………………………………… son/daughter* of Shri 

…………………………………………………………. of village/town* ……………………………… in 

District/Division* …………………………….. of State/Union Territory*…………………………….belongs to the  

……………………………….Caste/Tribe* which is recognized as Scheduled Caste/Schedules Tribe* in the 

State/Union Territory* issued by the ………………………………………. dated………………………………. 

  

3.                Shri/Smt*/Kumari …………………………………………… and/or* family ordinarily reside (s) in 

village/town* ……………………………… in District/Division* ……..…………………………….. of State/Union 

Territory* of …………………….       

Place            :        …………….. 

Date             :        …………….. 

  Signature………………….. 

                                                                                                                                                                                     

                                                                Designation………………. 

                                                                                                                                                                                     

                   (With seal of Office)     

Note     :  The terms “Ordinarily resides” used here will have the same meaning as in Section – 20 of the Representation 

of the Peoples Act, 1950. 

          *     Please delete the words which are not applicable. 

      **      Applicable in case of SCs, STs persons who have migrated from one State/UT. 

  

AUTHORITIES EMPOWERED TO ISSUE CASTE/TRIBE CERTIFICATE 
1.                           District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / 

Additional Deputy Commissioner / Dy. Collector / 1st Class Stipendiary Magistrate / Sub Divisional 

Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner.  

2.                           Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.  

3.                           Revenue Officers not below the rank of Tehsildar. 

4.                           Sub Divisional Officers of the area where the candidate and / or his family normally resides. 



   

ANNEXURE-“C” 

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR 

APPOINTMENT TO POSTS UNDER THE CENTRAL GOVERNMENT OF INDIA. 
(G.I.Dept of Per & Trg. OM No. 36033/28/94-Estt (Res.) dated 02/07/1997) 

  

    This is to certify that Shri/Smt/Kumari_______________,                               son/daughter of Shri ____________ 

resident of village/town/city____________district_______ State_______belongs to the 

_________________community, which is recognized as a backward class under:- 

i)    Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC(c) dated the 10
th

 September 1993 

published in the Gazette of India, extraordinary, part-I Section-1 No. 186 dated the 13
th

 September 1993. 

ii)   Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated the 19
th

 October 1994 

published in the Gazette of India, extraordinary part-I, section, No. 163 dated the 20
th

 October 1994. 

iii)  Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated the 24
th

 May 1995 published 

in the Gazette of India, extraordinary Part-I Section-I No. 88 dated the 25
th

 May 1995. 

iv)  Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated the 9
th

 March 1996, 

published in the Gazette of India, extraordinary, Part-I, Section-I No. 60 dated the 11
th

 December 1996. 

v)   Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated the 6
th

 December 1996, 

published in the Gazette of India, Extraordinary, Part-I, Section-I No. 210, dated the 11
th

 December 1996. 

vi)  Government of India, Ministry of Welfare Resolution No. 12011/13/97-BCC, dated the 3
rd

 December 1997, 

published in the Gazette of India, Extraordinary , Part-I, Section No. 239 dated the 17
th

 December 1997. 

vii) Government of India, Ministry of Welfare Resolution No. 12011/99/94-BCC, dated the 11
th

 December 1997, 

published in the Gazette of India, Extraordinary Part-I, Section-I No. 236, dated the 12
th

 December 1997. 

viii)Government of India, Ministry of Welfare Resolution No. 12011/68/98-BCC dated the 27
th

 October 1999, 

published in the Gazette of India, Extraordinary Part-I, Section-I, No. 241 dated the 27
th

  December 1999. 

ix)  Government of India, Ministry of Welfare Resolution No. 12011/88/98-BCC, dated the 6
th

 December 1999, 

published in the Gazette of India, Extraordinary Part-I, Section-I No. 270 dated the 06
th
 December 1999. 

x)   Government of India, Ministry of Welfare Resolution No. 12011/36/99-BCC, dated 4
th

 April 2000, Published 

in the Gazette of India, Extraordinary Part-I, Section-I No. 71 dated the 4
th

 December 2000. 

xi)  Government of India, Ministry of Welfare Resolution No. 12011/44/99-BCC, dated the 21
st
 September 2000, 

published in the Gazette of India, Extraordinary, Part-I, Section-I, No. 210, dated 21
st
 December 2000. 

xii) Government of India, Ministry of Welfare Resolution No. 12011/44/99-BCC dated the 6
th

 September, 2001, 

published in the Gazette of India, Extraordinary, Part-I Section-I No. 246, dated the 6
th

 September 2001.  

  

2.   Shri/Smt/Kumari                              and/or his family ordinarily  reside(s)  in the ____________District/Division of 

the_______ State. This is also to certify that he/she does not belong to the persons/sections(Creamy Layer) mentioned 

in coloumn.3 of the Schedule to the Government of India, Department of Personnel & Training  Office Memorandum 

No. 36012/22/93-Estt.(SCT) dated 8-9-1993. 

  

Place          :…………….. 

Date          :…………….                                                                                             

 Signature. 

                                                      

                                                           DISTRICT MAGISTRATE /DC/TEHSILDAR ETC. 

                                      Designation(With seal of 

office) 

  

      Office Seal 

      Strike out whichever is not applicable. 

  

AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE  

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy 

Commissioner / Dy. Collector / 1st Class Stipendiary Magistrate / Sub Divisional Magistrate / Taluka Magistrate / 

Executive Magistrate (not below the rank of 1st class stipendiary Magistrate).  

2. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.  

3. Revenue Officers not below the rank of Tehsildar.  

4.   Sub Divisional Officers of the area where the candidate and / or his family normally resides. 

  



ANNEXURE-C-1 

 

 

DECLARATION BY OBC CANDIDATE REGARDING NON-CREAMY LAYER STATUS 

 

“ I     --------------------------------           Son/daughter of Shri                  ---------------------------------------------- resident of 

Village/town/city______________________ district____________________State_______________ hereby declare that 

I belong to the       ____________community which is recognized as a backward class by the Government of India for 

the purpose of reservation in services as per orders contained in DoP& T OM No. 36012/22/93-Estt.)(SCT) dated 

08/09/1993. It is also declare that  I do not belong to persons/sections( Creamy Layer) mentioned in column -3 of the 

Schedule to the above referred Office Memorandum dated 08/09/1993” 

 

 

 

 

 

Signature of applicant (OBC Candidate)   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



ANNEXURE-''D'' 

UNDERTAKING TO BE GIVEN BY THE CANDIDATE COVERED UNDER NOTE II PARA 3 OF NOTICE. 

  I understand that, if selected on the basis of the recruitment/examination to which the application relates,  my 

appointment will be subject to my producing documentary evidence to the satisfaction of the Appointing Authority that I 

have been duly released/retired/discharged from the Armed Forces and that I am entitled to the benefits admissible to Ex-

Servicemen in terms of the Ex-Servicemen (Re-employment in Central Civil Services and Posts rules, 1979, as amended 

from time to time).  

  I also understand that I shall not be eligible to be appointed to a vacancy reserved for Ex-S in regard to the 

recruitment covered by this examination, if I have at any time prior to such appointment, secured any employment on the 

civil side (including Public Sector Undertakings, Autonomous Bodies/Statutory Bodies, Nationalized Banks, etc.) by 

availing of the concession of reservation of vacancies admissible to Ex-S.  

I further submit the following information:  

a) Date of appointment in Armed Forces __________________  

b) Date of discharge ____________________  

c) Length of service in Armed Forces __________________  

d) My last Unit / Corps ____________________  

  

             (Signature of the Candidate)  

  

Place:  

Date:  



APPENDIX-‘E’ 

 

FORM OF CERTIFICATE TO BE SUBMITTED BY CENTRAL GOVERNMENT CIVILIAN 

EMPLOYEES SEEKING AGE-RELAXATION 
(To be filled by the Head of the Office or Department in which the candidate is working). 

 

 

 It  is  certified  that  *Shri/Smt./Km.  ___________________________  is  a  Central  Government    

civilian employee holding post of ………………............................................……………in   the   pay   scale   

of  

Rs.___________________ with 3 years regular service in the grade. 

 

 
There is no objection to his/ her appearing for the Recruitment of 

……………………………………………….. Examination, 2021. 

 
 

 

 

                                                                                                    Signature ___________________ 
Name ___________________ 

Office  seal 

Place:  
Date : 

 
(*Please delete the words which are not applicable.) 
 

ANNEXURE-“ F” 

  

RECRUITMENT FOR THE POST OF ASSISTANT COMMANDANT (CIVIL/ENGINEER)IN 

CENTRAL RESERVE POLICE FORCE 

(Applicable for in-service candidates only) 

  

No Objection Certificate 

  

Note: Candidates already in Govt. Service must submit their application through proper channel with the following 

certificate duly signed by their employer agreeing to release them, in case finally selected for the post of ASSISTANT 

COMMANDANT (CIVIL/ENGINEER) IN Central Reserve Police Force. 

  
(i)         Certified that Mr.________________________ holds a permanent/temporary post of 

_________________under Central/State Govt. 

(ii)        Certified also that he has submitted his application to this department/Office on_________________. 

(iii)       Certified also that Mr ._______________________ will be released in case of his selection for the post of 

ASSISTANT COMMANDANT (CIVIL/ENGINEER) in Central Reserve Police Force. 

(iv)       Certified also that Sh………………………………. Post…………………... Serving in 

……………………..since…………..(mention dated of appointment) and no DE/Vigilance case is either pending 

or being contemplated against him. 

  

Place:- 

Dated:- 

  

  

Signature of Head of Office/ 

Appointing Authority 

with office seal  



ANNEXURE-“G” 

  

Form of Certificate for serving Defence Personnel  of Notice for the Examination) 
  

  

I hereby certify that, according to the information available with me (No.) __________________________________ (Rank) 

___________________ (Name) ___________________________ is due to complete the specified term of his engagement 

with the Armed Forces on the (Date) ____________________. 

  

   

 

Place: 

(Signature of Commanding Officer) 

Date: 

  

Office Seal: 

  
  

  



APPENDIX-‘H‘ 
  

Government of............................ 

(Name & Address of the authority issuing the certificate) 
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS 

  
Certificate NO.......................                                                                               Date:........................ 

  

VALID FOR THE YEAR_____________ 
  

This is to certify that Shri/Smt/Kumari...................................... son/ daughter/ wife of ....................... permanent 

resident of ...................................... village/street........................................................ post office .......................... 
District...........................  in the State/Union Territory.................... Pin code.............. whose photograph is attested below 

belongs to Economically Weaker Sections, since the gross annual income* of his/her ‘family‘** is below Rs.8 lakh 
(Rupees Eight lakh only) for the financial year .............................. His/her family does not own or possess any of the 

following assets***: 

  
                  I.          5 acres of agricultural land and above; 

                  II.        Residential flat of 1000 sq.ft. and above; 

                  III.       Residential plot of 100 sq. Yards and above in notified municipalities. 
IV.       Residential plot of 200 sq. Yards and above in areas other than the notified municipalities. 

2.   Shri/Smt./Kumari............................................ belongs to the  ..................... caste which is not recognized as a 
Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List). 

  

Signature with seal of Office.................................... 
Name........................................................................ 

  Designation.............................................................. 

  

Recent Passport size attested photograph of the applicant 

  

*Note1: Income covered all sources i.e. salary, agriculture, business, profession, etc.    

**Note2: The term “Family” for this purpose include the person who seeks benefit of reservation, his/her parents and  
siblings belong the age of 18 years as also his/her spouse and children below the age of 18 years 

***Note 3: The property held by a “Family” in different locations or different places/ cities have been clubbed while 
applying the land or property holding test to determine EWS status. 
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